File:  JHCE

TEACHING ABOUT CONTROVERSIAL ISSUES

POLICY RELEVANT TO HUMAN IMMUNODEFICIENCY VIRUS (HIV) 

The board supports the teaching of controversial issues in the schools.  Since controversy is an inherent part of our democratic tradition, the discussion of controversial issues is an essential preparation for citizenship in a free society. 

The board entrusts the selection of issues to teacher judgment and recommends careful consideration of the significance and appropriateness of the curriculum to meet the course objectives and to address, or target, the pupils' maturity, knowledge, and interest.  The board requires advanced preparation of materials to be presented to the Curriculum Review Committee for adoption.  

STUDENT RIGHTS AND RESPONSIBILITIES

1. To study and discuss issues appropriate to their level that have political, economic, social, scientific, or moral significance.  

2. To study under competent instruction in an atmosphere that encourages freedom from prejudice.

3. To have access to relevant information available in the school or public libraries.

4. To undertake the study of all sides of an issue and to maintain an open mind when listening to other viewpoints.  

TEACHER RIGHTS AND RESPONSIBILITIES

1. To be free to conduct a study and discussion of controversial issues without fear of reprisal.  

2. To present controversial issues in a thorough, objective manner, making certain to include divergent opinions in the quest for truth and knowledge. 

3. To confer with the principal about the appropriateness of a controversial topic.

Citizens are encouraged to seek clarification regarding any controversial issues being studied or discussed in the schools.  Reasonable attempts will be made by the teacher and administrator to resolve the concerns of the parent.

PURPOSE

1. The purpose of this policy is to establish what happens in the event that the Augusta School Board/System is made aware that an employee is infected with HIV. 

2. The Augusta School Board/System has, as its primary goal, the provision of a safe educational setting for all students and a safe work environment for all personnel.

3. The policy has been adopted to assure that the rights and safety of all involved parties are preserved.  



POLICY ELEMENTS

1. In the event that an employee is perceived as a public health threat by the superintendent, the Bureau of Health must be notified.  

2. If the Bureau of Health and the superintendent determine that an employee infected with HIV is a health threat to the school community or is at risk because of infections occurring in the school population, the superintendent and/or the Bureau of Health shall remove the individual from the work setting until the superintendent and the Bureau of Health determine that the risks have abated.  The health status of the employee will be re-evaluated at least monthly by the superintendent and the Bureau of Health.  

3. As with other prolonged or special medical conditions, a staff member infected with HIV is urged to inform the superintendent if this health status will prevent regular and reliable work attendance or performance.  (Existing leave of absence policies and procedures will apply to the employee with HIV).  It is recommended that a staff member with HIV will inform the superintendent in a timely manner and that the individual will be assured of confidentiality.  The superintendent may also consult, on a strictly confidential basis, with the school unit's attorney.  

4. Current Maine law protects the confidentiality of HIV test results.  A staff member's diagnosis will be kept strictly confidential unless written consent is given by the employee to share the information.

5. Because of the inability to identify individuals who may be infected with Human Immunodeficiency Virus or other agents transmissible through blood and other body fluids, the Augusta School Board/System shall follow standard procedures for cleaning and disinfecting all body fluid spills.  All staff members shall participate in the training on how to deal with body fluids that they may encounter as part of their daily tasks.  The procedures for cleaning bodily fluid spills shall be reviewed annually by all school staff members.

6. The Augusta School Board/System will seek to provide educational programs to inform parents/guardians, students, and staff regarding AIDS and other communicable diseases, even though there may not be students or employees with infection currently in the district.  

SCHOOL ATTENDANCE POLICY FOR STUDENTS INFECTED WITH HUMAN IMMUNODEFICIENCY VIRUS (HIV)

PURPOSE

The Augusta School Board/System has as its primary goal the provision of quality education in a safe environment for all students and employees. 

Public law in Maine guarantees all children the right to an education.  The purpose of this policy is to establish what actions shall be taken in the event that the Augusta School Board/System is made aware that a student attending school is infected with HIV.

This policy has been adopted to assure that the right sand safety of all involved parties are preserved.  

1. In the event that the superintendent is made aware that a student is infected with HIV, the Bureau of Health must be notified.   The superintendent shall consult with the student's physician and the Bureau of Health to determine:  


a. Whether a student's attendance poses a health risk to others in the school community and/or

b. Whether health risks exist that may pose a threat to the HIV infected student.


2) If the Bureau of Health and the superintendent determine that a student with an HIV infection is a health threat to the school community or is at risk because of infections occurring in the school population, the superintendent and/or the Bureau of Health shall remove the student from the usual setting until other arrangements can be made or until the Bureau of Health and the superintendent determine that the risks have abated.  The superintendent may also consult on a strictly confidential basis with the school unit's attorney.  The health status of a student temporarily removed from the usual school setting will be re-evaluated monthly by the Bureau of Health, the superintendent, and the student's personal physician.  Every reasonable effort will be made by the district to provide an alternative educational plan for the excluded student.  


3) Current Maine law protects the confidentiality of HIV test results with certain statutory exceptions.  Test results may not be disclosed to anyone without written consent of parents/guardians.  Records containing information about Human Immunodeficiency Virus test results and consent forms relating to test results shall be kept separate from other school records.  Only those persons given written consent by the student's parents/guardians shall have access.  


4) With written consent of the parents/guardians, the school shall designate an individual (usually the school nurse) or team to:


a) Serve as the liaison between the school and the student's parents, the student's physician and, if necessary, the Bureau of Health; 

and/or


b) Serve as the supervisor of the medical component of student's educational experience.

Any team member or individual entrusted with the knowledge of a student infected with HIV must, by law, keep his/her knowledge of that child's status confidential, and access to information shall be limited only to those persons authorized in writing by the student's parents/guardians.


5) Because of the inability to identify individuals who may be infected with Human Immunodeficiency Virus or other chronic infectious disease transmissible through blood and other body fluids, the Augusta School Board/System shall follow standard procedures for cleaning and disinfecting all body fluid spills.  All staff members shall participate in the training on how to deal with body fluids that they may encounter as part of their daily tasks.  The procedures for cleaning bodily fluid spills shall be reviewed annually by all school staff members.  


6) The Augusta School Board accepted the responsibility to provide educational programs to inform parents/guardians, students, and staff regarding AIDS and other communicable diseases, even though there may not be students with infection currently enrolled.  

Adopted:  8/8/88                
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